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Emp. Name ]EEVANA GUPTA VITTA. Emp.No

Designation Account-cum-cashier Date of Joining 25.11.1997

PART-A

State key job responsibilities handled bythe employee during the period and rate the performance.

Eva luate the emolove e on the following factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expecrarions (NP)

PART-8

NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 003.

il

N

1 .lob KnowledSe: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & tearning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work to8ether
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating:

Factors Rating

2

3

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is 2076-2017

Declaration:

the Reviewer:

Princi AI

(Principal)

Remarks HR Comments:

Rati Re

t7

:.^

ed: A

Signature:

Major Strengths Consistently
Displayed

Area/s That Need

lmprovementrW
Required Trainings

t

415-00108

S.No

A
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Emp. Name KISHORE.]AMIAM 413-00040

Designation Office Manager/Supt Date of Ioining 25.02.2007

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the followinp factors

A- Outstanding (OS); B- Meets Expectations (MEl; C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART-B

Principal
NARAYANA COLLEGE OF NURSING

Chinthareddypalem,
NELLOBE .521 OO3.

CE
d.

o

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 hitiative & Learning: Shows initiative to learn & grow in her/ hls role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority settin8,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: A

Facto rs Rating

1 [r,-J.* sL: p
2 tu$cL"fub V
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

ratint for the year is:2016-2017

/azSign of the u)o: [A

Remarks of the Reviewer:

(Principal)

rinq,l,ffi{ Signature

Rating Record

Signature :

HR Comments:

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

a
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o{all : n.ray.n.-nu6ing(r.hoo.co.ln woblitc : vw*.nanyamnur.lngcoll.g6.com

Emp.No.

S.No
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NARAYANA COLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 OO3, A.P.
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Emp. Name B KOTESWARA RAO Emp.No.

Designation Administation Officer Date of Joining 01.08.2002

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followina factors

A- Outstandin8 (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nll;D - Below Expectations (NP)

PART.B

q
o.r, NARAYANA COLLEGE OF I'IURSING

ChinthareddYPatcnt '
NELLORE - s?4 00i)

NI

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Learning; Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority settint,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

A

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, GroominS
standards, Team work& Relations

Overall Rating: A

S.No Rating

-6o-, -:R+ Cg.,*,,*. Ql-*.aa^1 e* \-rQrcr.,lA,^
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3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of stren8ths and areas of improvement and the final performance

ratinB for the year is :2016-201.7

sicnot$eM/u-
Remarks of the Reviewer:

(Principal)

A

HR Comments:

Rating Recorded:

Signature:

Area/s That Need

lmprovement
Required Trainings

u*-s$1."'.o.14" i

410-00009

Facto rs

Major Strengths Consistently
Displayed
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Emp. Name SURESH.E Emp.No. 455-00121

Oesignation Date of Joining 18.12.2006

PART.A

State key lob responsibilities handled by the employee durinS the period and rate the performance.

Evaluate the employee on the following factors

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

flncl
o
P

5

1

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Oisciplinary Aspects, Aftendance/Punctuality, Grooming
standards , Team work& Relations

Overall Rating: I

Factors Rating

A
2

3

Oeclaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the yeat is:2076-2077

Remarks of the Reviewer:

(Principal)

g:B

HR Comments:

(,)

Rating Reco

Signature :

Major Strengths Consistently
Displayed

Area/s That Need

lmprovementrW
Required Trainings

t T

* o*oHlll,f; 
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rueluoRe - 524 0Q3'
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Driver

S.No

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.
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45G04038Emp.No.BELLAMKONDA SRIHARIEmp. Name
05.08.2019Date of JoiningDriverDesignation

PART.A

statekeyiobresponsibilitieshandledbytheemployeeduringtheperiodandratetheperformance,

Eva lu a te the em olovee on the foll owlne factors

A- OutstandinB (OS); B- Meets ErPectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART-B

PrinciPao
-(\

z

c

B

Job Knowledge: Grasp of knowledge, technique and proce

matters.

dure in work and related
1

B

tnitiative & Learning: Shows initiative to learn & Srow in her/ his role. ls enthusiastic and

offers creative alte rnatives to im rove even routine tasks.
2

B

Quality&lnterest in work: Accuracy, Presentability, Reliabi

time, Priority setting,Ability to learn new job quickly and

lity, Completion of work on-

willingness to work together
3

B
4 ity otto eh rsan dn d asen tfo am tioncoet effect eyoAb lydu e&n ttA itnu ca totmmCo

onmco um n catn n barba oct nh na redmehit uco rtes spepat
B

Code of conduet:Work place etiquette, Disciplinary Aspects' Attendan

standards, Team work& Relations

ce/Punctuality, Grooming

Overall Rating: s

RatingFactorsS.No

I
1 A

2

I

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the yeat is i2o79'2020

Signof the XOo, 1ffi

3

Rating Reco

Signature:

Remarks of the Reviewer:

(Principal)

sig*ff/,-ng:B

Major Strengths ConsistentlY
Displayed

,I
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NELLoRE - 524 Oo3'

NG

Area/s That Need

lmplovement

Required Trainings

HR Comments:
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Emp. Name SATANI SOMAIAH Emp.No. 456-03589

Designation Driver Date of Joining 22.G.)O7A

PART.A

Stat€ key job responsibilities handled by the employee duiing the period and rate the performance.

Evaluate the employee on the following factors

A- Outstandin8 (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

Principal
o

YAI,IA OOLLEG OF NUNSING<T

ChintharedC ypaiem,

*c

.lob Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 hitiative & lrarning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& A$itude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of Conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

S.No Factors

7 AAor^.{^r ^rr.,.. L,v,- k^,aab( G €rr u.-,.. t ,
2 rta^-ata r r trAiC/l. l"h- o

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2018

sisnof the Hoo: j.<.fA.e-

Remarks of the Reviewer:

(Principal)

Signaturt _F,4.zrySQtins: B

Rating Record

Signature:

HR Comments:

Maior Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

a -a

: NARA

NELLORE.524 OO3

"^*-s$''"r.al4' i

Rating

1



NARAYANA

Principai
NARAYANA COLLEGE CF TIURSING

Chinthareddypalem,

COLLEGE OF NURSING
Chlnthoreddypolam, Nellore - 524OO3. A.P.
Ph No: 0861-2317969 | Fox:- 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioled lo NTR Unive.sity of Heollh Sciences. A.P. Viioyowodo.
Accrediled by "lnlernolionol Accreditolion Orgonizotion (lAO)"

websile: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

Emp. Name 45604582

Designation Driver Date of Joining

PART.A

State key job responsibilities handled by the employee during the period and rate the performance,

Evaluate the emolovee on the followin g facto rs

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nt),D - Below Expectations (NP)

,

4
,?.

o

I Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 Initiative & tearning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

B

3 Quality&lnterest in work: Accurac1/, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: c

S.No Factors

1 PrN ftrtvy.u,,t,'im tr1a.rn lawru.tlu',<\A a-.
2

3

Sign of the HOD: t-;d,-
Remarks of the Reviewer:
(P rin cipal)

Fin44iIi.Et\c Signaw!;la*'
Rating Record

Signature:

HR Comments:

Area/s That Need

lmprovement
Required Trainings

a I

oI

i

il

\,a j""l$i
,4 " i

SHAIK MASTHAN, Emp.No.

8.72.2021

PART.B

Rating

Maior Strengths Consistently
Displayed

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the yeat is'.2020-2027

lrI

li_

z

Aword: (Higher EbIELOO&EW&AOCfr lo Nursing College - 2020)

IAO (lnternotionol Accrediotion Orgonizotion l2O2O - 2O25n
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Emp. Name LAKSHMAN RAO,PARRI Emp.No. 413-00073

Designation LDC/AV Aids Tech Date of Joining 15.10.2008

PART.A

State key job responsibilities handled by the employee durlng the period and rate the performance.

Evaluate the emplovee on the following factors

A- Outstanding (O5); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below expectations (NP)

PART.B

tr Principal
NARAYANA COLLEGE OF NUNSINt]

Chinthareddypaiem,
NELLORE.SzdAO3

o

o

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
m atters

lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.

B2

3 Quality&lnterot in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitud€: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

Factors RatingS.No

1 E 4*, uc8.rr 1^an-r-;" J+* hdlh
2 Ca^;-" U-*JL
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign ofthe HOD: j
Remarks of the Reviewer:

(Principal)

Jrl**
Siglrtrture4inqQtins.B

Rating Recorded

Signature :

HR Comments:

.;a

Major Strengths Consistently
Displayed

Area/s That Need

lmprovementw

+

- :' l,ijYl

NARAYANA GOLLEGE OF NURSING

Required Trainings

C:t
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Emp. Name K GUNAVATHI Emp.No. 425-00040

Designation Mess lncharge Date of Joining 23.L2.2007

PART-A

state key job responsibilities handled by the employee during the period and rate the performance.

Evalu ate the emo loyee on the followinc factors

A- Outstanding (o5l; &- Meets Expectations (ME); c-Needs rmprovement (Nl);D - Below Expectations (Np

Principal
NABAYANA COLLECE CF IIURSING

Chintha red dira a iem.
NELLORS - s2{ 003.

1 : Grasp of knowledge, technique and procedure in work and related
matters
Job Knowledge

B

2 itiati it ia ti
eativ

n ve & owSh ns e to ae nr & o n h egr ro e s ne t uh s ast ac dn
ffero crs e Ita rne tiva tes o m everove rn Uo t en kstas

3 ua & na te rest nitv rkwo AcCU ra P sre ntae bcy Re a bitv mCo et nty o fop ork
t me P rto sett n to e ra n ewnty ,Ab ob u ckty na d n nq ly e ss to rko6 eth tetog

B

4 mCo um n ication& Attitude Ab to cteffe ety con n rmfo ta nly o a dnvey d ae tos hot rse
cowith u em h na re5drtesy npat rba n nopect( com um n tc onati

5 Code of conduct:Work place etiq
standards, Team work& Relations

uette, Disciplinary Aspects, Attendance/punctuality, Grooming B

Overall Rating: I

Rating

1 c< 4 rn".\."r"' c--h^
2 uolh
3 L'

I have completed the cumulative performance appraisal of the appraisee and communicated the outcomeof the appraisal to him/her in terms of strengths and areas of improvement and the fin"l performance
rating for the year is :2016-2017

Declaration:

Sign of the HOO:

Remarks of the Reviewer:
(Prin cipa l)

Fin B .)
Rating Record

Signature:

HR Comments:

ta
.P.

Area/s That Need

lmprovement

NARAYANA COLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - S24 003.A.p.

8o@hldrll tmtl Cund ft bnr ilo. lS.9l6l2m2fncdald:08.1 t,me tf&rd b ilTn Un ilry ot Hsi6 Sdno1A.p. virylr.d.
.-.hall : nareyana_nurting@t ahoo.co.ln wobtlto : ww.nanyananua!lngcollogC.Com

PART.B

o

S.No Factors

Learning: his

on-

-verbal

Major Strengths Consistently
Displayed

Required Trainings
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NARAYANA GOLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - S24 003. A.p.
n€o0adhhilar fdre cundlihhtrrilo.l$9102fi2lr[&rd:tf,, .202,AfftrdbilInuirrjfl0tlbtfi&im,A.p.rFyrwd!

a{rlall : nanyana_nur!lng@y.hoo.co.ln wsbrlto ; wlvw,narayananuElngcollego.com

o Principal
NARAYANA COLLEGE OF NURSING

Chinthareddypalem,
NELLORE . 524 OO3.

Emp. Name PRASAD,Y,G,V Emp.No 415{0136

Designation Store lncharge (Mess) Date of Joining 26.12.2ffi8

PART-A

state key job responsibilities handled by the employee during the period and rate the performance.

Ev luate em eonth followi facto
A- OutstandinS {OS); B- Meets Expectations (ME); C_ eeds tmprovemem (Nt);D _ Below Expectations (NP)

PART-B

C'

+

1 Job Knowledge: Grasp of knowled
m atters.

ge, technique and procedure in work and related

ng:n veitiati & Lea rnt hs ows n t at VE ot lea &rn row n he h 5c lero 5 nthe sU ast c na doffe 5 creat ve a Ite tna stve to m erov eVC ron U t ne tas ks
B

itv&rQua nterest work: Re ba Com et onty of orkp no
P on sett n Ab to erity fa n enc, obty ICu kt na dq Y tness o rkwo tong het IIe

4 effemCom unication& ttiA detu Ab to ct ivety co n fo mr at no nanvey idd ae s t oo the rst ch Uo meert ath na red 5sy p n ve ab npect( o n -verb a mco Um n cati no

B

5 Code of conduct:Work place etiq
standards, Team work& Relations

uette, Disciplinary Aspects, Attendance/punctuality, Grooming

Overall Rating:
B

7

2 lcl Cob o vn hnqvrir*J'r' Itz-sc^ q $ "n sL;l
3

I have completed the cumulative performance appraisal of the appraisee and communicated the outcomeof the appraisal to him/her in terms of strengths and areas of improvement 
""a 

,i" n^"i performancerating for the year is :2016-2017

Declaration:

Sign of the HOD:

J--4,,.t"-
Fi B

Remarks of the Reviewer:
(Principal)

HR Comments:

o
z
t)

Rating
rNSIr

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

+o

+P

S.No Factors Rating

2

3 Accuracy, Presentability,tn
time,

Required Trainings

Signature :



a 0861 - 2317969 Exrn. 24&r
2317968 Enn. 2. n
Fax : @61-2311968

CHINTHAREDDYPALEM :: NELLORE - 524 003.A.P.
Br.s0&dhhenlrxfucondftbnit{0.I&gl8n$2firdrd:$.ll.2{n2,ttfrardrl{IRllirrltyotlbl$sriE!1A.P.yi|y.ud.

r-m.ll : narayanr_nu[lng@yahoo.co.ln wob.lts : www.narayrnrnuElngcollega.cotl

Emp. Name PENCHALAIAH,GADDAM Emp.No. 414-00232

Designation Store lncharge 25.11.2015

PART.A

state key job responsibilities handled by the employee during the period and rate the performance.

valuate th em lo n the foll facto
A- Outstanding (OS); B- Meets Erpectations (ME); C-Needs tmprovement (Nt);D _ Below Expectations (NP)

PART-B

Principal
NARAYANA COLLEGE OF NUESING

Chinthareddypalem,
NELLORE - 524 OO3.

1 : Grasp of knowledge, technique and procedure in work and related
matters.
Job Knowledge I

itin ati &ve Lea rn n owSh s n t at te o rneaI & n eh h s ro e s negrow ht su asti ac dn
c tivrea ae eIt arn t ves to m ro eveve np ro nuti tae sks

c

3
etioQua restnte n ccuAlity&l work ra P re es ant bcy mCoitv n of rkp on

P nno 5e tt Abty lea rn newng, u c a nity dq 5e to5klv wo tkngn h teoget

I

4

sy,

Comm nu cati Aon& ettitud Ab ot cteffe ve conty n rfo am t oly n na dvey ead ts o o ersth
h ouc rt me athe na red s np ve ab on npect( -verba mco um n ca no

5 Code of conduct:Work place etiq
standards, Team work& Relations

uette, Disciplinary Aspects, Attendance/punctuality, Grooming B

Overall Rating:
B

S.No
RatinB

I

1

? tob ,( (o h *.1 uL\.i r -.4'.-" rc Ser"4Jr s
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcomeof the appraisal to him/her in terms of strengths and areas of improvement ,^d th; ;;ai performance
rating for the year is :2016-2017

Sign of the HOD:
/i

Final Rati
4-{"r,-

Si6atLre

Remarks of the Reviewer:
(Principal)

Rating Reco

Signature:

HR Comments:

f-#""t*1 4" i
;;;;;;;;;ffi

NARAYANA GOLLEGE OF NURSING

Date of Joining

Factors

2

offers

Reliability,
time, to iob

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

* r'/

\l'l S

i! z
n\



a 0861 - 2317969 Exln. 2464
2317968 Efin. 2464
Fax : 0861-2311968

^t' NARAYANA GOLLEGE OF NURSING
-s$l:.""..

4h 'z

f
2
t

Emp. Name SOEHA RAN .G Emp.No. 425-00194

Designation Account-cum{ashier Date of Joining 11.M.20L2

PART.A

State key job responsibilities handled by the employee durint the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstandint (O5l; B- Meets Expectations (ME); C-Needs lmprovement (Nt);D - Below Expectations (Np)

PART-8

o NARAYANA COLLEGE OF NURSINC
Chinthareddypalern,
NELLORE.524 OO3,

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & lEarning; Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accurac.y, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

Communication& Attitude:Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication )

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

B

S.No Factors

1 ) " v-.{ 19} ?qot t}.o.l'( 
9o J; ).q f/^ )"

3 ol,ks;l+n.'li* I f

Sign of the

t

rating for the year is : 6-2077

Declaration:

11"'u-
Sigft-atu re

tf-:^^i^^t.'&hl'

HR Comments: \i\ l:j //

I

2\
\ /-;

o
U)

rded: gRating Reco

Signature:

i.i(

Required Trainings

5-, Ii

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

CHINTHAREDDYPALEM :: NELLORE - 524 OO3. A.P.
nDridl' hfil ilush Concihih hner lto. I8.916l2m2frE dald:08.11.2m2, Alliliatd h illi lln miry ol }lshh Scbncss, AP. Virayawada

oflrll : naraytna-nur!lngeyahoo.co.ln wobtlt! ; www.nanyrnahurrlngcollegc.com

Rating

4

Overall Rating:

2

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Remarks of the Reviewer:

(Princ ipa l)



.t' NARAYANA COLLEGE OF NURSING
CHTNTHAREDDYPALEM :: NELLORE - 524003'A.P.

Rcryidly hfan ilur${ Comt dte httc tto. l8.gl6l2m2[mdard: m.l1.2m2. Alliliald l0liIF Uniwsly ol llohh Sdena, A'P. Yiavawada

6-mail : naayana-nursingeyahoo.co'h wrb6ito: www'naayanthuBlngcoll'eo'com

?a
2
t

-s$l"""r.

4:h '?

Emp. Name TIRUMURU ANUSHA- Emp.No. 414-00208

Designation LDC Date of Joinin8 20.01.2015

PART-A

State key iob responsibilities handled by the employee durinS the period and rate the performance.

Eva lu a the emolovee on the followin factors

A- Ourstandint (OS); B- Meets Expectations (ME)i C-Needs lmprovement (NlliD - Below Expectations (NP)

PART.B

B
1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related

matters
B

lnitiative & learning: Shows initiative to learn & grow in her/ his role. ls enthuslastic and

offers creative alternatives to im rove even routine tasks
2

B
Quality&lnterest in work: Accuracy, Presentability, Reliability, completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together

h

3

B
communication& Attitude: Ability to effectively convey information and ideas to others

with courtesy, empathy and respect( in verbal/ non -verbal communication)
B

5 COde of ConduCt:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

S.No

I

1 C ---a
2

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the yea r i7:zola-zott

sisnorthe ,"$Y**'
HR Comments:

Rating Reco

Signature:

Remarks of the Reviewer:

(Principal)

*4,#a-'"'B

Major Strengths ConsistentlY
Displayed

Required Trainings

rinclPa
4 :c

Ia
N ABAYAN A co LLESig!"TX :

ttfUUORe - 524 003

SING

,D 0E01 - 2317969 Extn. 2464
2317968 Enn. 2481
Fax : 086'l -231'196E

RatingFactors

Area/s That Need

lmprovement

,_: i



rrr'i3tXO

o 0861 - 2317969 Enn. 2464
2317S68 E(tIr. 2.164
Fax:0861-2311968

"df NARAYANA COLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 OO3. AP.

n crytdt! h&r' il'nfi c d*h bflr l{0.l&gl8ztwtlold: tE.l lfira ftftrd b l{n uiEdry 0l lh$s{iE* LP. rfirud.
q-mall : narayana_nurrlngeyahoo.co.ln wabtlto ; www,narayananurslngcollcgc.com

t

f
2
rt

Emp. Name U.IWALA.MARTHU Emp.No. 41440249

Designation Librarian Date of Joining 15.05.2017

PART-A

State key job responsibilities handled by the employee during the period and rate the performance'

Evalu the em ovee on the followine ors

A- Outstanding (os); B- Meets Erpectations (ME); c-Needs lmprovement (Nll;D - Below Expectations (NPl

PART.B

Princtpa

q€
z.

NARAYANA COLLEGE OF I'IUNSING

ChinthareddYPalem '
NELLORE. 524 OO3.

Job Knowledge: Grasp of knowledge, technique and procedure in work and rela

matters

ted

2 lnitiative & Leaming: shows initiative to learn & grow in her/ his role. ls enthusiastic an d

offers creative alternatives to im rove even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, completion of work on-

time, priority settinS,Ability to learn new iob quickly and willingness to work together

C
communication& Attitude: Ability to effectively convey information and ideas to others

with courtesy, empathY and respect( in verbal / non -verbal communication)
4

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations
5

Overall Rating: B

Factors

I

i.ta,-, J-e. l^ --'a<^--Q r1
YI

2 c-tw t-t YiL -A-,
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

HR Comments:

BRat ing

aturesign

Remarks of the Reviewel:

(Principal)

Signature
/2

B

Area/s That Need

lmprovement

t

S.No Rating

t

Major Strengths Consi5tentlY
Displayed

Required Trainings

rating for the year iE:200620u

si'northe ".C)[,1"-



,} 0861 - 2317969 Extn. 246'l
2317968 Exrn. 2464
Fax:0861-2311968

""
NARAYANA COLLEGE OF NURSING

o
Z
B

$uRsrrlc

t

{(
2
t

Emp. Name TAMMISETTY MADHAVI Emp.No 413-00303

DesiBnation Asst. Lib.arian Date of ioining

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs lmprovement {Nl);D - Below Expectations (NP}

PART.B

c
o

Principal
NARAYAIIA COLLEI]E OF NUBSING

ChtnthareddYPaiern '
NELLoRE - 524oa3:

1 Job KnowledBe: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & tearning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Oisciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: c

S,No Factors Rating

I I tv1,s^L.,;-,,u (-'*oA.9 lr.-.r{.r"
2 tt 9v rQto u

3 /L (e- Bv'..,
Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

is:2019-2020

WV'-sisnottt'" x$
rating for the year

Remarks of the Reviewer:

(Principal)

Sign
I - 9 ,,,.o-

lYig-ii'a"-ctffis(

_/,/
/,/ *w.!d/
cl

Rating Record

Signature:

HR Comments:

\i:

3g

Maior Strengths Consistently
Displayed

l:

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Rerid q ffi'n ilmt{ Culn l *10 hrter th. l8-9l6l2m2fm&rd:m.l1.2m2, Altiliatd h ilIB UfliwlilyolXolth Scimes, AP. llialawada

e{ail : ]larayana-nurring(Dyahoo.co.ln wobsite : wvrvv,nalayanenuBlngcolloga.com

21.06.2019

Area/s That Need

lmprovement
Required Trainings



tr$ssl G

e 0E61 - 2317969 Exln. 2.104
2317968 Extn. 2. n
Fax : 0861-2311968

.f NARAYANA COLLEGE OF NURSING
u
o CHINTHAREDDYPALEM :: NELLORE - 524 OO3, A.P.

Radd h hhn llmi'n Comf vi,e bn€r il0. l8.9l6l2m2iinc datd:08.11.2002, Alfiliald l0 ilIB Uniwily 0lil.rlti SchE6, AP. Vhyawada

g-mall : naray.na_nuBlng(ryahoo.co.ln wobslto : ww .n.Eyananurslngqollagg.com

f
z
t t

Emp. Name VEPAKOMMA SARAtA. Emp.No. 413-00287

Designation Com.Operator Date of Joining M.07.2018

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolove e on the following factors

A- Outstandin8 (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART-B

NABAYANA COLLEGE OF NUBSING
ChinthareddYPalent'
NELLORE - 524 OO3.

I ,ob Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accurac.y, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

I

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards , Team work& Relations

B

Overall Rating:

S.No Factors

I
2

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

sitn ofthe D

rating for the year rs: 9-2018

Remarks of the Reviewer:

(Principa l)

Signad,dr* Signature r __-?

?
5N\

Rating

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

@,r Rating Recorded:i

HR Comments:



ITG

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
nulid B hhn il0rsnrg Comc{ *h leltc l{0. 18.91 olzmzlnc dald : $. I 1 .2m2. Alliliatd h t{li Uniwlitt ol Holrh SdaEes, AP. Viiayawada

o-mail : narayana_nuElngeyshoo.co.ln tvabslto : wuw.narayanahurtlngcollago.com

{(
2
* a

t

Emp. Name 413-00132

Designation Com.Operator Date of Joining 09.07.2010

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followinc factors

A- Outstandint (OS); E- Meets Expectations (ME); C-Needs lmprovement (Nt);D - Below Expectations (Np)

PART-B

NARAYANA COLLEGE OF IiUBSING
ChintharedCypalern,
NELLOBE - 524 OO3.

on

\t

1 B

2 lnitiative & learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: B

S.No Factors

1 \lo tt^ntJofu" fau,ldt tv't|n ,ln:^-t - € ttuaJ,
2 a,,t rrltlrr-*,l ,inlu
3 ol

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Sign ofthe H

rating for the year is :2 76-2077

6r,
^=rNRemarks of the Reviewer:

(Principal)

funr,. 'M,:'-

HR Comments:

---?
Rating Reco

Signature:

c

a

e 0861 - 2317969 Extn. 2,tO1
23'17968 Exln. 2/t&t
Fax:0861-2311968

NARAYANA COLLEGE OF NURSING

T,SWAMI 0A55. Emp.No.

Rating

,ob Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

Maior Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings



e 0861 - 2317969 Enn.246..
2317968 Extn. 2. n
Fax : 086'l -23'l'1968

^t'

,t''.,\

o,
NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
nqidhhfan tlush C ndrihbxsil0.l8.9l6l2m2iincdatd:m.l1.2m2, Alf iald h ilIB Univ.rlily olHrrhlr &bnces, AP. l/iayawada

o-.nall : naaayana_nuaslnge!,ahoo.co.ln wabrlto : www.naEyananuralngcollogo.com

joiSIl{G

f
z
t

o
t

Emp. Name TELIMETI SANDHYA RANI Emp.No. 414-00188

Designation Com-Operator Date of Joining 03.02.2014

PART.A

State keY iob responsibiliti€s handled by the employee during the period and rate the perlormance.

Evaluate the emolovee on the follow inR factors

A- Outstandint (os); B- Meets Expectations (ME); c-Needs tmprovement (Ntl;D - Below Expectations (Np)

PART-8

.)
t PrinciPal

NARAYANA COLLEOI OF NUBSINO
ChinthareddYPalem,
NELLOBE.524 OO3,

N

Job Knowledge: Grasp of knowledge, technique and procedure in work and related

2 lnitiative & tearning: shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to im rove even routine tasks.

B

3 Quality&lnterest in work: Accurary, presentability, Reliability, Completion of work on_
time, Priority setting,Ability to learn new job quickly and willingness to work together

4 communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication

B

5

Overall Rating: B

1
I Pct^... rr ?r/l- ' AlLn^n l,'t,, ^trt

2 farlra LPa vv).r^l- v
P-detJ

3 vd
Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Sitn of the HO0

ratinS for the year is : 6-2071

Remarks of the Reviewer:
(Principal)

-.@&+Rs,e
Rating Reco

Signature:

HR Comments:

Areals That Need

lmprovement

RatingS.No Factors

1

matters.

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Groomint
standards, Team work& Relations

Major Strengths Consistently
Displayed

Required Trainings

siz#z-''



NA]IAYANA
Chlr horcddypolem, l{cllore - 52aq)3. A.?.
Ph No:0861-2317969 | Fox:0861-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Councit
Aftilioted lo NTR Universily of Heolth Sciences, A.P. Viioyowodo.
Accredited by "lnle.nqlionol Accreditotion Orgonizotion (tAO)"

websile: www.noroyononursingcollege,com | | e-moil: noroyono_nursing@yohoo.co.in

Emp. Name Emp.No. 425-01031

Designation Peon/Ayah Date of Joining 04.03.2021

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followin g factors

A- outstandinB (o5); B- Meets Expectations (ME); c-Needs tmprovement (Nt);D - Below Expectations (Np)

PART-B

lL
,.

a

^J
a

* t

1 Job XnowledBe: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Learnin8: shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to im rove even routine tasks.
quality&lnterest in work: Accuracy, presentability, Reliability, completion of work on-
time, Priority settin8,Ability to learn new job quickly and willingness to work together

h

4 communication& Attitude: Ability to effectively convey information and ideas to others
munication)with courtesy, empathy and respect(in verbal / non -verbal com

5 code of conduct:work place etiquette, Disciprinary Aspects, Attendance/punctuarity, Grooming
standards, Team work& Relations

Overall Bating: B

S.No Rating

2 o-\ B.ho..rio.^r
3

I have completed the cumulative performance appraisal of the appraisee and communicated the ou
Bths and areas of improvement and the final performance

Declaration:

Sign of the H6
tcome

of the appraisal to him/her in terms of stren
20-2027rating for the year i

Remarks of the Reviewer:
(Principa l)

siI
, J A*,,'

gr. .n'r??
Rating Reco

Signature:

HR Comments:

a

/L:\

Required Trainings

tr

Principal
o

!N'

IIAPAYANA COLLEGE OF IiI'BSING
Aword: (Flig hecmltmfukryed€ff,ro p tO Nursing Co ege - 2O2O)

lao ( I n terndfi6bt(DF€cr536fl 8f; ' orso" izcltion l2o2o - 2o2 sl I

COLLEGE OF NURSING

NELLIPUDI XALYANI.

Factors

3

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement



NARAYANA
,.'^''s$'
- 4*-

COLLEGE OF NURSTNG
Chlnthoraddypolcm, Nellorc - 524oo3. A.P.

Ph No: 0861-231 7969 | Fox: 0861-231 1968.
Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council

Artilioled to NIR University of Heollh Sci€nces, A.P. vijoyowodo.
Accredited by "lnlernotionol Accredilotion Orgonizolion {lAO) "

websile: www.noroyononursingcollege.com I I e-moil: noroyono_nursing@yohoo.co.in

Emp. Name Emp.No. 425{1020

Designation Peon/Ayah (x.03.2021

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emplovee on the following factors

A- outstanding (osl; B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below txpectations (Np)

PART.B

+z

c

t

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters

lnitiative & Leaming: shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to im rove even routine tasks

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on_
time, Priority setting,Ability to learn new job quickly and willingness to work together

c

4 communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication

5 code of conduct:work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

c

Overall Ratint: c

S.No Factors RatingII

1

2 rob kv,otrle..lqc. ho r, {'r.\r a&6'--" Bz(q\r:6..,<'*./
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

er in terms of strengths and areas of improvement and the final performance

Sign of the H

1

of the appraisal to h
ratinS for the year is :

Area/s That Need

lmprovement
Required Trainings

C

4
PrinciPal

NARAYANA COLLEGE CF NURSING

ChinthareddYPalem,

[,/ v ]:-\

tr

CN

I,4

DODLA BUIJAMMA.

Date of Joining

Major Strengths Consistently
Displayed

c

Remarks of the
(Principal)

HR Comments:

Signature

Rating

Aword: (Highdie@BFro#R4rfiB3.Top lo Nursing colege - 2o2o)
IAO (lnlernolionol Accrediotion Orgonizofion l2O2O - 2O25D



a 0861 - 231759 Enn. 248.1
2317968 Extn. 24e4
Fax : @61-2311908

NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM : : NELLORE - 524 003. A.P.

Seogildt(hd.nilushCoxdftht t{0. l&91612(n2llt &td:$.11.2$2, Alftd b l{TR UiE:iq ol tlelfi Stirq A.P. fppwda
s{nall : narayana_nurrlng@yahoo.co.ln wobsitc : wwu.narryananul3lngcollsge.com

Emp. Name CH PADMA. Emp.No. 425-00234

Designation Peon/office girl Date of Joining 26.10.2004

PART-B

PrinciPal
hIARAYANA COLLEGE OF NUBSING

ChinthareddYPalent'
NELLORE - 524 OO3'

BL Job Knowledge: Grasp of knowledge, technique and procedure in work and related

matters.

B2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even rou tine tasks.
B3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work toSether
with others.

B4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respea(in verbal / non -verbal communication)

B5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

1

Ia ""r-."r.'r *6*-"t(c q.16^ q;.;6 -f^ -n2 1? ""o bclntK
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Rating Record

Signature:

HR Comments:

o

Z€>

r$
Remarks of the Reviewer:

(Principal)

,2l*{g B

CN

7.

on<'

Maior StrenBths Consistently
Displayed

h.tv!

- $rr8tlxc ,,to,

r* s 't?

l4*" i

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followinp factors

A- Outstandint (O5); B- Meets Expectatiom (ME); C-Needs lmprovement (Nll;D - Below Expectationt (NPl

S.No Factors Rating

Area/s That Need

lmprovement

Required Trainings

rating for the yea r is :z$a-zott _-,

sisnorther(Wl,I^-

ca#



a 0861 - 2317S69 Extn. 2,{64
2317968 Etu. 2441
Fax : 0861-2311968grli,3lrrcc NARAYANA GOLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003.A"P.
n6ogirduEanilrdlecodthbniilo.l&sloPm2[Eeld:B.ll2l[2,Af&rdbrr8uilr ty0f thlirs(im,l,P. rnyruad.

eflail : narayana_nurslngeyahoo.co,ln webaits : ww.narayananu'3lngcolloge.com
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t

t
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2
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Emp. Name SYED GOUSIA Emp.No. 413-00290

Designation P.A,/Steno Date of Joining 19.09.2018

PART.A

State key iob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emol oVEe on the followins factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nt);D - Below Expectations (NP)

PART.B

cr
o
:

Frinclpat
NARAYANA COLLEGE OF NUNSING

Chinthareddypalem,
NELLORE.524OA3.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthuslastic and
offers creative alternatives to improve even routine tasks.

B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards , Team work& Relations

B

Overall Rating: B

Rating

1 Cxer*1
2 Fg kro'll.lga /a 61y7r^n:6 *fi
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

er in terms of strengths and areas of improvement and the final performance

Sign of the HO

himof the appraisal to
rating for the year i

Remarks of the Reviewer:

(Principal)
.t .t,,-ffi?-.ry@r

Rating Record

Sitnature:

HR Comments:

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

\..

1,

S.No Factors

Required Trainings

:}t.:

'-,::-/



a 0861 - 2317969 Enn. 2464
231796a Efin. 246/.
Fax : 086'l -231 'l 968

c NARAYANA COLLEGE OF NURSING{
2
t

"s$:"".-
4:h i

Emp. Name RAMESH.PANTRANGI Emp.No 456-04029

Designation LDC Date of Joining 26.08.2009

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followine factors

A- Outstandint (OS); B- Meets Expectations (MEl; C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART-B

B1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related

m atters
Blnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to imp rove even routine tasks.
2

B3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Prioriry setting,Ability to learn new iob quickly and willingness to work together
with others.

BCommunication& Attitude: Ability to effectively convey information and ideas to others
and respect(in verbal/ non -verbal communication)with courtesy, empathy

4

B5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

RatingFactorsS.No

(!a1 a*)iVo* *oMA
2

vu

t
Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :

signof ttre xS

Ratint Record

Signature :

HR Comments:Remarks of the Reviewer:

(P rin cipa l)

*Moz--Bffilee
NELLORE
524 m3

Maior Strengths ConsistentlY
Displayed

W
Required Trainings

I

NARAYANA COLTEGE OF I{URSII'JO

ChinthareddYPalem'
NELLOBE - 524 OO3,i

I-

o

CHINTHAREDDYPALEM :: NELLORE - 524 003, A.P.
R6ottd!,hf"n li'rr"fi Cqmd thbllFtio.18'916l2m2lncdatd:08.1I.2m2, Afliliard r0 Tn Univ$lily olil.rlrh Scirces, AP. VhFwada

c.mail : narayana_nu6ing(Dyahoo.co.ln webslte : www.narayananuBlngcollegg.com

Area/s That Need

lmprovement

'Irti

:) L-l
z'2

,,1



s 0861 - 2317969 Enn. 2464
2317968Enn.2&1
Fax : 0861-23'11968ll0nst cc NARAYANA GOLLEGE OF NURSING

CHTNTHAREDDYPALEM :: NELLORE. 524 OO3.A"P.
@hl6anl{urhCurt*lshtrrt{o.l8.9l6nm2fncdatd:m.ll.2m,fffr.ldbf{TBtffiI0lild$&irst,l,P.Esrildt

o{rall : narayana_nurtingeyahoo-co.ln webrltg : wwrv.narayananuEingcolloga.com

f
2
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Emp. Name Emp.No. 415-00031

Designation Peon/Ayah Date of Joining 16.12.2008

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emplov ee on the followinc factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NPl

PART-B

B1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B2 lnitiative & learning: Shows initiative to learn & grow in her/ his role. ls enthuslastic and
offers creative alternatives to improve even routine tasks.

Quality&lnterest in work: Accuracy, Presentability, Reliability, completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

3

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall RatinS: B

S.No Rating

1

2 fob X-6..; [e1j e- lamwl^-u'f ..lr''.a Bthr..io."'" *(
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Sign of the HOo
rating for the year is :2076-2077

VrW
Remarks of the Reviewer:

(Principal)

M#'"a@.('nr,,
t-

sI.i

L1

.4
ul
5Rating Record

SiSnatu re :

Major Strengths Consistently
Displayed

Area/s That Need

lmpaovement

Required Trainings
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1
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C
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CH.BUNAMMA,

Facto rs

B

HR Comments:

NARAYAIIA CCLLEGE Ci I.]UNSING
C hinthared dy p a lern,
NELLORE.524 OC3



o 0861 - 2317969 E(n. 2.154
2317968 E(trr. 24An
Far : 0861-2311968

c
CHINTHAREDDYPALEM :: NELLORE - 524 003.A.P.

Bogildhhdarilu*{cfffjrbhtrllo.l8.9l6l2{Iprm&d:m.ll.mlffftrdbrnuimiryolfldcdr&inco!,l.P.Iiayrdr
o-mail : nerryana_nurrlng@yahoo.co.ln wqbtltg : rrL.naraya,lanur.lngcollogo.com
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z
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troBstxc t*.
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Emp. Name XOTURU SAI KUMAR- Emp.No 413-00292

Designation Xerox Operator Date of Joining 05.10.2018

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emplovee on the followins factors

A- outstanding (osl; B- Meets Erpectations (ME); C- eeds lmprovement (Nll;D - Below Expectations (NP)

PART-B

c NABAYANA CilTLECE OT IIUNSING
Chinthareddypalem,
NEI-LORE - 524 003.

!
l;

Job Knowledge: Grasp of knowledge, technique and procedure in work and related

matters
1

clnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.
2

A3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

c4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

Factors5.No

1

lp ^- ut,.-'.J;.,--,(b A a low,-u,: r*,L2

3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

raisal to him/her in terms of strengths and areas of improvement and the final performanceof the app
rating for

Sign of th

HR Comments:

Signature:

Rating Re

Re ma rks of theYeviewe r :

(Principat)

Fin I W

Area/s That Need

lmprovement

NARAYANA COLLEGE OF NURSING

Rating

Major Strengths Consistently
Displayed

Required Trainings

:irN

'--t



guBSlxcc NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 003.AP.

Beog'Adhh&n i[d{ Crud tih lstta t{0. l&91612fi}2]hcdotd:0.1 1.2$l AtEtd h l{fi llir.ity of flrlb &ha LP. Yi.yrwda

e{nall : n.t.y.n._nu..lnget ahoo.co.ln w.baltg : www,na6y..Bnurrlngcollog..com
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z
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Emp. Name DARA USHA. Emp.No. 413-00289

Designation Peon/Office girl Oate of Joining 08.08.2018

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstanding (OS); B- Meets Expectations (ME); C- eeds tmprovement (Nt);D - Below Expectations (NPl

PART.B

NARAYANA COLLE
Chinthared
NELLORE.

dypalem,
524 003.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Leaming:shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

S.No Rating

1

2 -[Ca..n r.r o rl( t'rF^tauY\irJ-zr'" dI1o a,rar..i t *h
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
her in terms of strengths and areas of improvement and the final performance

of the H

of the appraisal to him
rating for the year

Remarks of the Reviewer:

(Principal)

.*1"r
SiSnature

Principal

Fi

HR Comments:

a t

S t.

t)
Rating Record

Signature :

4

o

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

a 0861 - 2317969 Enn. 2.t64
2317968 EXn. 2484
Far : 0861-2311968

Factors

5

Overall Rating:

Required Trainings

\N



COLLEGE OF NURSING

APPAGUNTA RADHAMMA. Emp.No 425-01075

Designation Bearer L4.t2.2027

PART-B

nncrrJa

NARAYANA

NABAYANA CilI.I.EGI OT IIURSIN6
Aword: (Higher (&681arnffax{iehifbp lo Nursing Corlege - 2o2o)

reo (rnternotiUrF&lPfliedt*6l96rg"n izo,tion (2o2o - 2o25tl

isir4 " t

(p3

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

c

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.

B

Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

c

B4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards , Team work& Relations

c

Overall Rating: c

5.No Rating

()fu.,Q,h -1" -*,, r rRt-1 o.,aC€Al,-+
2 ( o v-rtY l-,*C a-!i 4,
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2o2o-2o27

k'C"-^"rIE:
Sign of the HOD: 

._;r_-.=1.::.-

HR Comments:
s

Rating Record

Signature:

Remarks of the Reviewer:

(P rin c ipa l)

-A 
jdr

Signstuiec@*>eq

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

?)

Y

t

Chlnlhoreddypolam, Nallora - 52.1OO3. A.P.
Ph No:0861-2317969 | Fox: 0861-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioted to NTR University of Heollh Sciences, A.P. Vijoyowodo.
Accredited by "lnlernolionol Accreditolion Orgonizotion (lAO)"

w6bsile: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yqhoo.co.in

Emp. Name

Date of Joining

PART-A

State key job responsibilities handled by the employee during the period and rate the periormance.

Evaluate the emoloyee on the followins factors

A- Outstandint (OS); B- Meets Expectations (MEl; C-Needs lmprovement (Nlr;D - Below Expectatlons (NP)

Factors

1

3

O



NARAYANA
t'''s$i*4*" r

COLLEGE OF NURSING
Chlntho,eddypolem. N.llore - 52aOO3. A.P.
Ph No:0861-2317969 | Fox: 0861-2311968-

Recognized by lndion Nursing Council ond A.P, Nurses & Midwives Council
Aftilioted lo NTR University of Heollh Sciences, A.P. Vijoyowodo.
Accrediled by "lnlernqlionol Accreditolion Orgonizolion (lAO)"

websile: www.noroyononursingcollege.com I I e-moil: noroyono_nursing@yohoo.co,in

Emp. Name GUTHI NARASIMHUTU Emp.No. 456,0.4460

Designation Chowkoda r Date of Joining 16.07.2021

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

c2 lnitiative & Learning; Shows initiative to learn & Srow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.

Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority settinB,Ability to learn new.iob quickly and willingness to work together
with others.

3

4 Communication& Attitude: Ability to effectively convey information and ideas to others

, empathy and respect(in verbal/ non -verbal communication)with courtesy

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

Q;tl.-^ lQ*r,--,al-vt8'uf ,-,moLI
v

2 N2r, J<--;^t on--
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2020-2021

k'&,^*XF
Sign of the HOo:

Rating Record

Signature:

HR Comments:Remarks of the Reviewer:

(Principal)

"Wdlp-I si

Area/s That Need

lmprovement

a

PrinciPal

NARAY At,j A COLLEGE OF NURSING

chinthareddYPalem,
Aword : ( H i g h er EdqffiLll@f&v 6[]C Qfiill o Nursing college - 2o2o)

l:t v tt

./',.

IAO (lnternotionol Accrediolion Orgonizotion l2O2O - 2925ll

{

S.No Factors Rating

Maior Strengths Consistently
Displayed

Required Trainings

c



NARAYANA i'ffiir4 " *

COLLEGE OF NURSING
Chlntho..ddypolem, Nellorc - 524oo3. A.P.

Ph No: 086l -2317969 | Fo\i OgSl-2311964.
Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council

Alfilioted fo NTR University ot Heolth Sciences, A.P. Vijoyowodo.
Accredited by "lnlernolionol Accreditolion Orgonizotion (lAO)"

websiie: www.noroyononursingcollege.com I I e-moil: noroyono-nursing@yohoo.co.in

Emp. Name CHIMMA LAKSHMAIAH Emp.No. 425-01012

Design atio n Chowkodar Date of Joining 77.02.2021

PART-A

State key job responsibilities handled by the employee durint the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OSl; B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART-B

B1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
m atters.

B2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.

B3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

BCommunication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

4

B5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards , Team work& Relations

Overall Rating: c

F actorsS.No

(,q- ,-,;-- Kl-^)-tt1 'f;..,-^ rrgt o,/\Ca-
2 A( t tfin -^-
3

oeclaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2020-2021

D(n!^ o
of the

l('
Sign

Ud/r^.\-
HOD:

RatinS Record

Sitnature :

HR Comments:

c a
2

\NS
Remarks of the Reviewer:

(Principa l)

ng:ch\ou,'

Major Strentths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings
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COLLEGE OF NURSING
lo.

a
ChlnthorGddypolem, l{ellore - 524OO3. A.P.

Ph No: 0861-2317969 | Fox: Oa6l-231 1968.
Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council

Aftilioled lo NTR Universily of Heolth Sciences, A.P. Vijoyowodo.
Accrediled by "lnlernolionol Accreditolion Orgonizotion (lAO)"

websile: www.noroyononursingcollege.com I I e-moil: noroyono-nursing@yohoo.co.in

Emp. Name Emp.No. 425-01000

Designation Bearer 74.12.2020

PART.A

State key job responsibilities handled bythe employee during the period and rate the performance

Evaluate the employee on the followinq factors

A- Outstanding (OS); B- Meets Erpectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART-8

NARAYANA

PrinciPa!

ilIARAYANA C0LL['ii: r-ri ilUfiSIN0
Aword: {Hisher E0bu8hoEdg-V-lg+rep lo Nursins cottese - 2o2o)

rnorintJrnotilnEhho.BF"-f.i%c"06isoni,otton-lzozolzozs)'t

i?p.4 = t

B1

Blnitiative & learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine task5.

2

BQuality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn newjob quickly and willingness to work together
with others.

4 Communication& Aftitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

B5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

FactorsS.No

A l{-p,^^"I ^- - -l;^^,'9u.. 9n&;*n1 n^* Cflr."
2 V-,J-,,)ni'*

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the yeat is :2o2o-2o27

kd*"ov"lh
Sign of the HOD:

HR Comments:

I

(.

\ c
Rating Recorded: B

signature:

Area/s That Need

lmprovement
Reguired Trainings

MENATI RA]ESWARAMMA,

Date of Joining

Rating

Job Knowledge: Grasp of knowledge, technique and procedure in work and related

matters.

3

Maior Strengths Consistently
Displayed

3

*,4*
z
c/)

Remarks o, the Reviewer:

(Principal)

c

-T1



NARAYANA
.,JS"o,*44" t

COLLEGE OF NURSING
Chlnlhoieddypolem. N.llor. - 52aOO3. A.P.
Ph No; 086l-2317169 | Fox: 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Alfilioted to NTR University oI Heolih Sciencos, A.P. Viioyowodo.
Accrediled by "lnternotionol Accreditotion orgonizolion llAO)"

website: www.noroyononursingcollege.com I I e-moil: noroyono-nursing@yohoo.co.in

Emp. Name MENATI PADMA, 425-00998

Designation Eearer Date of Joining 14.12.2020

PART-A

State key iob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);O - Below Expectations (NP)

PART-B

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

I

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on,
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, GroominB
standards, Team work& Relations

B

Overall Rating: B

Rating

1 Cq,,-^^,..- 91.,^r"9a ( ! .*L^ 1fu,,D\ca-,\.,4-
2 fo r* LJ fr" Z

3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :202G2021

C.,r^,--lh
of the HOD:

k-
Sign

Remarks of the Reviewer:

(Principal)

*Mz-
HR Comments:

i
.U

C;

,,Rating Recorded:

Signature :

Area/s That Need

lmprovement

ord: (Higher Edu Nursing College - 2020)

reo (rn$$R$ffi
c

NELLORE - 524 OO3'

onizotion l2O2O - 2925ll

l

Emp.No.

S.No Factors

Malor Strengths Consistently
Displayed

Required Trainings

\
^q



a 0861 - 2317969 Enn. 2aAn
2317968 Extn. 2464
Fax : 0861-23'11968

1r)aslIG ,t!

^t'
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o
7
ot

f(a
z
t

CHINTHAREDDYPALEM :: NELLORE - 524 003.4.P.
Ro@h hhn lirnsq CqlEl rib hflef il0. l8-9l6l2m2lhc daH :m.l 1.2002, Alfiliald h t{IB Untusil! ol }bht Stinca, AP. Viayawada

a-rnail : narayana-nuEingeyahoo.co.ln wqbllte : www'narayanahuBlngcollogo.com

Emp. Name BUDITI GOVINDA RAO. Emp.No. 42s-00990

Asst Cook 18.11.2020

PART.B

NABAYANA COLLEOI OF NUNSIIIC
ChinthareddYPalem,
NELLOBE - 524 OO3

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

1

c2 lnitiative & learnin$ Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new,ob quickly and willingness to work together
with others.

C4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Groomint
standards, Team work& Relations

Overall Rating: B

Rating

4[,.Jo-.,.", (o9^nrx:nu1 /),nl*"^J- r.r$u
2

3 \t a-.' Ldo^--ol*-
Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2020'2021

,,b^'"(r^atuCF
HR Comments: /',.:- '-'

; ;!i .tr,i - i
Ratins Record€d, v- !, )l d)Sij l'z l
sisnature': ;ry2*\'tft.<-..i,;','i

Remarks of the Reviewer:

(Principal)

SignF!4{algs: a ,d6P"-

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

V4

NARAYANA GOLLEGE OF NURSING

Designation Date of Joining

PART.A

State key lob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emplovee on the following factors

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nll;D - Below Expectations (NP)

S.No Factors

5



NARAYANA
t'"'r5$i-44" *

COLLEGE OF NURSING
Chlnthor.ddypolcm, ilellore - 52rUD3. A.P.
Ph No: 0861-2317969 I Fox: 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioled to NTR Universiiy of Heolth Sciences, A.P. Vijoyowodq.
Accredited by "lnternotionol Accredilotion Orgonizotion (lAO)"

websile: www,nqrqyononursingcollege.com I I e-moil: noroyono_nursing@yohoo.co.in

Emp. Name NELLORE SEENAIAH Emp.No 425-00997

Designation Asst Cook Date of Joining 14.12.2020

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emol VEe on the following factorso

A- OutstandinB (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nt);D - Below Expectations (NP)

PART.B

I Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & learning: Shows initiative to learn & grow in her/ his role. ls enthusias c and
offers creative alternatives to i mprove even routine tasks

B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: c

1 No^-c ,l--.r-L*o.-, G-*- sJP't 4J^r'-", Gq.- r'!..-)-,'\.,
2 Ar. ,$at... @*e O.4\ <
3 N; *e,f*"".^^ y'n^n t.*'C o..A' -.*.

I have completed the cumulative performance appraisal of the appraisee and communicited the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2o2o-2o21

\'C*--roll^=t
Sign of the HOD:

Remarks of the Reviewer:

(Principal)

ljJdf,Qting'c svMlu Rating Recorded

Signature :

HR Comments:

Major Strengths Consistently
Displayed

(
o
z

Principal
NARAYANA COLLEGE CI.

ChinthareddYPai;:: : t.

Aword: (Hisher rAIFJ&PJilk"?81^,Pffi'p ro r.rurring colese - 2o2o)
IAO (lnternotionol Accrediotion Orgonizotion l2O2O - 2O25D

.4/!avu
4 itttoB

,103

+ *O

t
C

'.!

r,a

S.No Factors Rating

Area/s That Need

lmprovement
Required Trainings

Declaration:

c



NA]IAYANA
COLLEGE OF NURSING

Chlnlhorcddypolem, Nello.e - 52/tOO3. A.P.
Ph No; 086l-23179691 Fox: 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioted to NTR University of Heollh Sciences, A.p. Vijoyowqdq.
Accredited by "lnternotionol Accredilotion Orgonizotion (tAO),'

website: www.noroyononursingcollege.com I I e-moil: noroyono_nursing@yohoo.co.in

Emp. Name Emp.No. 425-01013

Designation Mali/Gardener Date of Joining 04.03.2021

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followin fa cto rs

A- outstandint (os); B- Meets Expectations (ME); c-Needs rmprovement (Nr);D - gerow Expectaflons (Np)

PART.B

+ nncrpa

ii{ iIARAYANA C0LLECL CI t,itinsli'iG
aworo: 1xignephonlb6fR#t k^b,itFfl,r"p .tO 

Nursing Co ese - 2o2o)
rno lrnrernJlEhtQEE;,3tf"98fl. orsonizotion (20 oi l rorrn,+5

1 l(nowledge: Grasp of knowledge, technique and procedure in work and relatedJob

2 & l€arning: shows initiative to rearn & grow in her/ his rore. rs enthusiastic andhitiative
offers creative alternatives to im rove even routine tasks

c

3 &lnte.est in work: Accuracy, presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work to

Quality

gether

4 mmunication& Attitude: Ability to effectively convey information and ideas to othersCo

communication)with courtesy, empathy and respect(in verbal / non -verbal
C

5 Code of cond
standards, Tea

uCt:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
m work& Relations

Overall Rating:
B

Factors RatingS.No

1

2

3

I have completed the cumulative performance ffi::fiiT',r" appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the yea t is :2o2o-2o21

si#;Rt"nia6?/'c-
Remarks of the Reviewer:
(Principal)

F I . L -fu^*Silfril-u 16-

.i 'l
'./,\,irY
-r/

HR Comments:

Rating Recorded:

(a<,\Signatu re :
i 0')/,*,

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement
Required Trainings

|')

q f'si
r4 " t

YEPURU SEENAIAH,

matters.



a 0861 - 2317969 Extn. 2481
2317968 Enn. 24an
Fax : 0861-2311968
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CHINTHAREDDYPALEM :: NELLORE.524 OO3, A.P.

Rafril fi hhn lunurg Comd vih lens [b. 18.91 6[m2lnc dard : m.l 1 .2m2, Afliliard l0 ilIn Univ.rlily 0l H$hh Stinces, A.P. Viayaviada
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Emp. Name DASARI ANIL KUMAR Emp.No 455-03545

Designation Cleaner Date of Joining 07.08.2018

PART-A

State key iob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolove e on the following factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

t
o

on

PrinciPal
NARAYANA COLLEGE OF NURSING

ChinthareddYPalem.
hIELLORE - 524 003.

BJob Knowledge: Grasp of knowledge, technique and procedure in work and related

matters
1

2

offers creative alternatives to improve even routine tasks
B3

with others.
4 Communication& Attitude: Ability to effectively convey information and ideas to others

, empathy and respect(in verbal/ non -verbal communication)with courtesy
B5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

overall Rating: B

Rating

A}J^e,.d^-T1,9a"-1

2 -Ed,;*
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2019-2018

\r ' C'^{c.u dl[a:-.
Sign of the HOD:

Rating Reco

Signature:

HR Comments:Remarks of the Reviewer:

(Principal)

Fiqat8at-h€ : B A,*d**s

Major Strengths consistently
Displayed

Required Trainings

?

o

z

NARAYANA COLLEGE OF NURSING

S.No Factors

lnitiative & t€arning: Shows initiative to learn & Srow in her/ his role. ls enthusiastic and

Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together

Area/s That Need

lmprovement



NARAYANA
.C19'r4 =

COLLEGE OF NURSING
Chlnthoreddypolem, Nellorc - 52/OO3. A.P.
Ph No: O861-231 7969 | Fox: 086l -231 I 968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioted io NTR University of Heolth Sciences, A.P. Viioyowodo.
Accredited by "lnlernolionol Accrediloiion Orgonizotion (lAO)"

websile: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

(ONAPUREDDY SURESH Emp.No

Designation House Keeper Date of Joining 09.72.2021

PART-A

State key lob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followi ns factors

A- Outstandint (O5l; B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

+o.

t

cJob Knowledge: Grasp of knowledge, technique and procedure in work and related

m atters.
Alnitiative & learning: shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to im rove even routine tasks.
2

c3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together

Communication& Attitude: Ability to effectively convey information and ideas to others
thy and respect(in verbal / non -verbal communication)with courtesy, empa

CCode of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards , Team work& Relations

RatingFactors

II

I

A*p,n)n,nl,t-*L ,-Jnln lt,,tqtt'tto&fu,
2

U

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the yea( is:2o2o-2o17

l<. &trauol-E-
SiEh of the HOD:

Rating Record

Signature:

HR Comments:

I ol

Remarks of the Reviewer:

(Principal)

"d;dr
-;:-<--\

m(dSE(r*\c

Major Strengths ConsistentlY
Displayed

Area/s That Need

lmprovement

Required Train inBs

flnclp
t i ARAYA},ii\ C0L'- iC'E

(FfrshecFd\tasriqtilB
OF NURSING

2O2Ol

5))

Aword: pgleiri.top I O Nursing College -

tAo (tnternd{6H4REc'5a6qg fr'Orgonizotion (2o2o - 2o2

Emp. Name 425-01073

S.No



C 0661 - 2317969 Exln. 2464
2317968 Enn. 24et
Far:0861-2311968ESING

t

c NARAYANA COLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 OO3. A.P.

naddhhhnl{UnruUCurncihihhrtclio.18.916l2ffi2lincdard:08.1I.2$2,AlfdialdhilTBUn.nilyollolthSciences,A"P.Uiayawada

e-mail r narayana-nuBlng@yahoo.cg.ln wcbrite : www.nlrayanaiturslngcollogo.Gom

f
z
t

Emp. Name ASHOK,MANNEM Emp.No 425,00778

Designation Head cook Date of Joining 14.09.2017

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate th emolovee on the followin P factors

A- Outstanding (os); B- Meets Eryectations (ME); c-Needs lmptovement {Nl};D - Below Expectations (NP)

PART-B

ncl

\

cJob Knowledge: Grasp of knowledge, technique and procedure in work and related

matters.
1

c
2 lnitiative & Learning: shows initiative to learn & grow in her/ hls role. ls enthusiastic and

offers creative alternatives to im rove even routine tasks.
c

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work toSether

Ucommunication& Attitude: Ability to effectively convey information and ideas to others

with courtesy, empathY and respect (in verbal/ non -verbal communication)
4

c
5 Code of conduct:Work place etiquette, Disciplinary AsPects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: B

5.No Factors Rating

f\"L-^ I it rt^ IAAa.^ ,l^^*P1 \lc\ro,l rrlo/ ,t .

2

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2016-2017

Rating Record

Signature:

HR Comments:

(
L

Remarks of the Reviewer:

(Principal)

Signting : B

t q,,*
r-,4,44'
zfrJe'':\

trqa\{

Area/s That Need

lmprovement

z NARAISIIIf; g:j5!5,r"!JHl

t'leUlOne -52aoi3'

SING

Major strengths ConsistentlY
Displayed

Required Trainings

,[';Ptr'mF'



f,,slNc
2317968 Enn. 2481
Fax : 0861-23'11968d,

^f NARAYANA COLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.

flacgidIhhnl\htsit4Cfl,mivih btl€rilo.I8-916l2m2lndald:08.I I.2m2, Alliliatd tr ilIf, Un fllilyol}lollh Sciences, AP. Vialawada

oflail : narayana_nuBlng@yahoo.co,in wcb!lta : www.narayanahurrlngcoll€go.com
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2
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Emp. Name PENCHALAIAH.ANNAM Emp.No. 421-00074

Designation Cook Date of Join ing L4.U.20tO

PART.A

State key iob responsibilities handled by the employee during the p€riod and rate the performance.

Evaluate th e emolove e on the followins factors

A- OutstandinB (OSl; B- Meets Expectations (ME); C-Needs tmprovement {Ntl;D - Below Expectations (Np)

PART.B

,

o PrinciPal
NARAYANA COLLEGE OF NUBSING

Ghinthareddypalem,
NELLOBE - 524 OO3.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
m atters.

c

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

c

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication )

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

C

Overall Rating: I

Factors Rating

1 \ra-iA\. ^^- bu^r, , loA* 6*oocn;w
2

UI

3

Declaration:
I have completed the cumulative performance appraisal ofthe appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
ratint for the yepr is :2016-2017

,b;"9t*affik'-
HR Comments:

5i -r.M-"*ting:B
B I

(,
Rating Reco

Signature:

Remarks of the Reviewer:

(Principal)

!rtJ?4

Major Strengths Consistently
Displayed

Required T.ainings

i'.; {

5.No

Area/s That Need

lmprovement



NARAYANA
COLLEGE OF NURSING

Chlnthor.ddypol.m, Nallor. - 52aOO3. A.P.
Ph No: 086l-2317969 | Fox:0961-2311968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioled to NTR LJniversity of Heolth Sciences. A.P. Vijoyowodo.
Accrediled by "lntemotionol Accredilolion Orgonizotion (tAO)"

website: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

YEPURU ANITHA. Emp.No 425,01019

Designation Cleaning Date of Joining 04.03.2021

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followinR fuctors

A- Outstanding (OSl; B- Meets Expectations (MEl; C-Needs lmprovement (Nt);D - Below Erpectations (Np)

PART-B

fsi.4*= *

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & LearninS: Shows initiative to learn & grow in her/ his role. ts enthusiastic and
offers creative alternatives to improve even routine tasks.

c

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication )

c

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

S.No Factors

1 ur 0i ha A.l uw//- Culnuo^-.- Trnv. huo.l)ltm,U/
tl+lao ilr t ..^f.

3

Declara$on:
I have completed the cumulative performance appraisal ofthe appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

,ll,+mHs[F
Remarks of the Reviewer:
(Principal)

-.1 . ) ,.+strt€"B
-/:\

'(.eEeR
Rating Record

Signature :

HR Comments:

o
\ )

\NS T

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

e a_l

PrinciPal
NARAYANA COLLEGE OF NURSING

Aword: (Higher e@Hgtlqr&$dipdEop l0 Nursing Co ege - 2O2O)

IAO ( lnternotiolJ&t A88Eai586r00igonizotion (2O2o - 2O2 sn

/ \rut

t(,

Emp. Name

Rating

Required Trainings

2



NARAYANA
,'t'i5$'',-4h" rChlnthoreddyPolem. Nellore - 52.lOO:1. A.?'

Ph No: 086l-23179691 Fox: 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioted to NTR University of Heolth Sciences, A.P. Vijoyowodo.
Accredited by "lnternotionol Accreditotion Orgonizotion (lAO)"

websiie: www.noroyononursingcollege.com | | e-moil: noroyono-nursing@yohoo.co.in

Emp. Name ANNABATHINA PADMAMMA. Emp.No. 425-010r8

Cleaning Date of Joining 04.03.2021

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolove e on the followins factors

A- outstandinB (os); B- Meets Expectations (MEli c-Needs tmprovement (Nl);D - Below Expectations (Npl

PART-B

PrinciPal

NARAYANA C0LLEGE 0i: tliJRsli'ic
"' " " 'bhinthareddYPrler'i 

'

NELLORE. 524 OO3.

Aword: (Higher Educotion Review Top lO Nursing College - 2O2O)

f AO (lnternotionol Accrediotion Orgonizotion (2o2O - 2o25ll

L Job Knowledge: Grasp of knowledge, technique and procedure in work and related
m atters

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willin8ness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Oisciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

Factors Ratint

I )ob pnna^|0)c--- T P^,.^n n o*il *E*!.^La,Jl ?nnruun'tt,Ooll*ur'
2 Vuvrlr-t,^r0)l;
3 o

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

fd**^""lff'
Sign of the HOD:

Remarks of the Reviewer:

(Principal)

B 5,M/- Rating Reco

Signature :

HR Comments:

Maior Strengths Consistently
Displayed

-?^
GOLLEGE OF NURSING

Designation

S.No

Area/s That Need

lmprovement
Required Trainings

_t|41F{.ac

z
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NA]IAYANA fsi,44" t
COLLEGE OF NURSING

Chlnthoroddypol.m, Nellorc - 524OO3. A.?.
Ph No:0861-2317969 | Fox: 0861-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioled to NTR University of Heolth Sciences, A.P. Viioyowodo,
Accrediled by "lniernotionol Accr6ditolion Orgonizotion (lAO)"

websile: www,noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

Emp. Name EAPURU BABU RAO Emp.No 455-04603

Designation cleaner Date of Joining 30.72.2021

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Eval the e on the followin factorst m

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

I Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

B2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

I3

Communication& Attitude: Ability to effectively convey informataon and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B4

B5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: c

S.No Factors

z

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
ratin8 for the year is :2020-2021

,h.;"6rn:'f*'

Rating Record

Signature:

HR Comments:Remarks of the Reviewer:

(Principal)

n8:c trM'

MW

Required Trainings

rW
Area/s That Need

lmprovement
Major Strengths Consistently

Displayed

Nursing College - 2020)

I rAo (

Rating
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Emp. Name SHAIK AKBAR SALEEM Emp.No. 455-03549

Designation Cleaner Date of Joining 13.08.2018

PART.A

State key job responsibilities handled bythe employee during the period and rate the performance.

Eva luate th emolovee on the following factors

A- Qrtstandint (OS!; B- Meets Expectations (ME); C-Needs lmprovement (Nll;D - Below Erpectations (NP)

PART.B

PrinciPal
NARAYANA COLLEGE OF NURSING

ChinthareddYPalent '
NELI-oRE - 524 003.

B
1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related

matters

z tnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to im rove even routine tasks.
Bquality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, priority settin8,Ability to learn new job quickly and willingness to work together

h

3

communication& Attitude:Ability to effectively convey information and ideas to others

with courtesy, empathy and respect( in verbal/ non -verbal communication)
4

B
COde Of COnduCt:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations
5

Overall Rating: c

5.No Rating

?omnn^t*laA*12bar^n,^ ^l tnlrin t,1 t^9a//a'>+ br*uh
2 atu!)j-7 {,^ili -U3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2019-2018

h6t'r,va#''

Rating Record

Signature :

HR Comments:Remarks of the Reviewer:

(P rin cipa l)

,MdvF2,f,atiQc: c 5

+
?

+C

Major Strengths ConsistentlY
Displayed

Area/s That Need

lmprovement

l\
I

r*,
,

.1/
5',,( !,..r

Factors

Required Trainings
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Emp. Name ANNEM PENCHALIAH Emp.No. 42540979

Designation cook Date ofJoining 23.77.2019

PART.B

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Learning: shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to im rove even routine tasks.

c

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

S.No Factors Rating

1

2 -Iob kso"tl e.,lqt f uv ,f^,1;E -[i o:-,4 e9 os k
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :201$2020

')*6tmraF
Remarks of the Reviewer:
(Principal)

.A 2,,r--"-
Slstaartl{B

Rating Reco

Signature:

,a"@

Major Strengths Consistently
Displayed

Required Trainings

\
'rii

o
PrinciPal

NARAYANA COLLEGE OF NURSING
ChinthareddYPalem,
NELLORE - 524O03,

q

li

PART-A

State key iob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emplovee on the followins factors

A- outstanding (osl; &- Meets Euectations (MEl; c-I{eeds lmprovement (t{t};D - Below Erpectations (Np)

5

Area/s That Need

lmprovement

HR Comments:



e 0861 - 2317969 Enn. 24An
2317968 Enn. 2481
Fax : 0861-2311968

NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 003. A.p.

f,eogid h rdan ilunn co,d rih btrr l{o. t&9l02o2rn&rd:18., .2{IE, Alfttd u lfl[ ttiaity ollHfi &ire t p.ltppwdr
aflall : nsrayana_nursing@yihoo.co.ln w.balte : wrw.narayarBnurslngcollegc.com

Emp. Name VUAYA.PEDHANAGARI Emp.No. 425-00820

Designation Warden Date of Joining 15,02.2018

PART-A

State key job responsibilities handled by the employee during the period and rate the performance,

Evaluate the emolove e on the followi factorsn

A- outstanding (os); &- Meets Expectations (MEl; c-t{eeds tmprovement (f{tt;D - Below Expectations (Np)

PART.B

c!
o

Principal
NABAYANA COLLEGE OF NUNSING

ChinthareddYPalem,
i{ELLORE - 521 003.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matte rs.

B

2 lnitiative & Leaming: shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to im rove even routine tasks.

c

quality&lnterest in work: Accuracy, presentability, Reliability, Completion of work on-
time, Priority settin&Ability to learn new job quickly and willingness to work together

oth

I

4 communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect / non -verbal communication)(in verbal

5 code of conduct:work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

S.No Factors Rating

t

2 sob k\odl t-J% lo*rrnn, ; c#'.., 'T-e, .-.t Le o,t!
3

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2018-2019

Declaration:

.z--z=s-'b"ft,ttt#'=Remarks of the Reviewer:
(Principal)

slc*;d/'*In8:B

HR Comments:

\\

o
z
a

Signature:

Rating

Major Strengths Consistently
Displayed

3g

f,.#"x

B

Area/s That Need

lmprovement
Required Trainings

I



NARAYANA
f''ffiir4 t

COLLEGE OF NURSING
Chhrthoreddypolem, Nellore - 52.t0O3. A.P.
Ph No; 086l -231 7969 | Fox: 086l -231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioled to NTR University of Heolth Sciences, A.P. Viioyowodo.
Accredited by "lnternotionol Accreditolion Orgonizotion (lAOl"

website: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

DARA NAGAMANI Emp.No. 425 01035

Designation Warden Date of Joining 24.O3.2027

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstanding (OSl; B- Meets Expectations (ME); C-Needs lmprovement (NU;D - Below Expectations (NP)

PART-B

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

c

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority settingAbility to learn new job quickly and willingness to work together
with others.

4 Communication& Aftitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

c

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: B

Factors Rating

1

2 Aob Koo.cG,Lqe' toY.\4uri c a,li <r-\ 'ro--n t.J
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is i2o2G2o21

k'&,^r"auolt^Il-
5i8n of the HoD:

siaMt*-
Rating Record

Signature :

HR Comments:

Area/s That Need

lmprovement

Required Trainings

PrinciPal

"d,(JI8ff H{i$rffi Efi hhii#.f i"'J'rGoN,,,ingco,ese-2020)
AO (lnternqtl€EEofil&{6dU6lfflS9rgonizotion (2O2O - 2}2sll

!\l/A \i

I

Emp. Name

5.No
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Displayed

Remarks of the Reviewer:

(Principal)

:B
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o
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c NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM : : NELLORE - 524 (Xl3. A.P.
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Emp. Name KANDUNURU SARASWATHI, Emp.No. 425-00911

Designation Warden Date of Joining 11.02.2019

PART.A

State key job responsibilities handled by the employee durint the period and rate the per{ormance.

Evaluate the emolovee on the followins factors

A- Outstandlng (OS); B- Meets Expectations (ME); C-Needs lmprorrement (Nl);D - Below Expectations (NP)

PART.B

BJob Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

1

B2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.
BQuality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Abllity to learn new lob quickly and willingness to work together
with others.

3

B4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

B5 Code of conduct:work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall RatinB: B

S.No Factors

1

Teo,.u'' ee --*Qbrq.rur,r.n al o-2 Oob k*, ora(e.nj

3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2019-2020

Ju$rextF

Rating Reco

SiSnature:

HR Comments:Remarks of the Reviewer:

(Principal)

-A;"--Sigrafureffiaqing:a

Major Strengths Consistently
Displayed

Required Trainings

'n
t

PrinciPal

NANAYANA COLLEGE CF I'IURSING

ChintharedoY J-:at crt t'

NELLORE - 524 OO3.
I
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t
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a 086't - 2317969 Extn. 2,164
2317968 Extn. 2464
Fax : 0861-2311908

Rating

Area/s That Need

lmprovement
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NARAYANA GOLLEGE OF NURSING
GHINTHAREDDYPALEM : : NELLORE - 524 003. A.P.

ll€.,gidt|ffiant{&fuCdrdliLbtEl{0.1&9l6nm2l]r&d:B.ll.2l[2,AffttdbHnUimtI01}bl$S.irrtr'l,P.yioI.wd.
o.fnall : nanyan._nur!lngeyahoo.co.ln wob.lte: www.n.6yananurrlngcollogs.com

Emp. Name PARUSU VANI Emp.No 425-00855

Designation warden Date of Joining 77.07.201A

PART-A

State keyjob responsibilities handled bythe employee during the period and rate the performance.

Evaluate the employee on the followins factors

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related

matters.

clnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.
2

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together

with others.
4 Communication& Attitude: Ability to effectively convey anformation and ideas to others

with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations

Overall Rating: c

Factors

7

'1?t,, le ^Jlo.rw*i c.h c-r^z 50b
" 
.',s,x\a!3o-

3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of lmprovement and the final performance

rating for the year is :2019-2018

}!f"r,mx#',h

Rating Record

Signature:

HR Comments:

:l
+)

$\Remarks of the Reviewer:

(Principal)

Final Rating: c

Major StrenEths consistently
Displayed

Required Trainings

princinal

NARAYANA COTLEGI (jF NUNSING
ChinthareddYPalem,
NELLORE.524 CO3.

,"-{$-"'rtt4bi

S.No Rating

Area/s That Need

lmprovement
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o
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Emp. Name PALLIPATI MADHAVI Emp.No. 425-00856

Designation Warden Date of Joining 06_07.2018

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followine factors

A- Outstandint (OSl; B- Meets Eeectations (ME); C-Needs lmprovement (Nll;D - Below Elp€ctations (NP)

PART-B

BJob Knowledge: Grasp of knowledge, technique and procedure in work and related

matters.
1

2 lnitiative & Leaming: shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to im rove even routine tasks.
B

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together

Ccommunication& Attitude: Ability to effectively convey information and ideas to others

with courtesy, empathy and respect( in verbal / non -verbal communication)
4

B
Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming

standards, Team work& Relations
5

Overall Rating: B

Factors

1

f.e ..rr< L, .*l--t Otr',tnt^*:C Jc\aI:2b k * n.,t[ e"2

3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2019-2018

*:;M

--1\_54

Rating Record

Signature:

Remarks of the Reviewer:

(Principal)
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NARAYANA GOLLEGE OF NURSING

RatingS.No

c

Area/s That Need

lmprovement

Required Trainings

HR Comments:
.s
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NAPAYANA COLLEGE (li iilIilSING
ChinthareddYPaiern '
NELLORE. 524 OO3.
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Emp. Name UDATHA RAMANAMMA. Emp.No. 425-00253

Designation warden Date of Joining 02.07.2011

PART-A

State key job responsibilities handled by the employee during the period and rate the performance'

Evaluate the em lovee on the followins factorso

A- Outstanding (OS); B- Meets Expectatlons (MEl; C-Needs lmprovement (tUt;D - Below Expectations (NP)

PART-B

L

c
e

PrinciPal

N ARAYAN AT0LLEG;Jj"Tf ,, * n

NELLORE - 524 OO3.

Job Knowledge: Grasp of knowledge, technique and procedure in work and related1

Blnitiatiye & Learning: Shows initiative to learn & Srow in her/ his role. ls enthusiastic and

offers creative alternatives to im rove even routine tasks

Quality&lnterest in work: Accuracy, Presentability, Reliability, completion of work on-

time, Priority setting,Ability to learn new job quickly and willingness to work together

h

3

B
communication& Attitude: Ability to effectively convey information and ideas to ot

in verbal / non -verbal communication)

he rs

with courtesy, emPathy and respect(
4

5 code of conduct:work place etiquette, Disciplinary Aspects, Attendance/Punctuality, GroominS

standards, Team work& Reiations

Overall Rating: B

RatingFactorsS.No

I

1

l-7 a J t-tfo6*,n; a;lr o12 o(Ra i.n

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :201G2017

Declaration:
3

Htttr'\<. &**^.
Sisn of tha

HR Comments:

Mt::ng:B

Remarks of the Reviewer:

(Principal)
Rating Reco

Signature :

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

Required Trainings

9N

a 0861 - 2317S9 Extn. 2481
?317968Enn.2&
Fax : 0861-2311968

NARAYANA GOLLEGE OF NURSING

matters.
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Emp. Name 5ATI5H KUMAR.ALAHARI Emp.No. 474-00228

Designation UDC Date of Joining 16.09.2015

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followine factors

A- OutstandinB (OSl; B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below ExPectations (NP)

PART-B

PrinciPal
NARAYANA COLLEGE OF NURSING
..,ChinthareddYPalenr'

g
tr.r

Job Knowledte: Grasp of knowledge, technique and procedure in work and related

matters.
1

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and

offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority sefting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: c

RatingFactorsS.No

1

l4s . .(f-ze ,10 b k..^, .,,1 " t^ e_ /o*a ,a-.,-.u Co-h

3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2016-2017

$,#.rffis-F
HR Comments:

si

Remarks of the Reviewer:

(Principal)

Rating Record

Signature:
Jlun

Sndtur€'

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

Required Trainings

'-) i
NELLORE - 524 OO3
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a 0861 - 231759 Edn. 2464
2317968 fttn. 2464
Fex : 086l-231'1968

NARAYANA COLLEGE OF NURSING
CHINTHAREDDYPALEM :r NELLORE - 524 003.A.P.
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C

Emp. Name RASHEEDA BEGU M.SHAIK 413-00266

Designation UDC Date of Joining

PART.A

State key job resPonsibilities handled by the employee during the period and rate the performance.

Evaluate the emo ovee on the followins factors

A- Outstanding (O5); B- Meets Expectations (ME); C-Needs tmprovement (Nt);D - Below Expectations (Np)

PART-B

Principal
NAEAYAI.IA COLLEGE OF NURSING

Chinthareddypalem,
NELLORE - 524 OO3.

o
?

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

8

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
Iternatives to improve even routine tasksoffers creative a

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication )

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: B

Factors Rating

1

2 1ob kno"i,ltJre fr^tn ui rrk -- Mg- o E(,z<
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :201G2017

^\
J;;6rlsxst",h
Remarks of the Reviewer:

(Principal)

,MT{!ql Rating: e

Rating Record

Signature :

HR Comments:

Area/s That Need

lmprovement

,*-f$il"""."14^. i

Emp.No.

19.12.20t6

S.No

Major Strengths Consistently
Displayed

Required Trainings



MU NARAYANA
V colLEGE oF NuRslNG
Chlnthoraddypolcm, Nallote ' 524OO3' A'P'

Ph No: 0861-2317969 | Fox: Oa6l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses-&. Midwives Council
Ittitiot.a io NTR university of Heolth Sciences, A.P. Vijoyowodo'
Accrediied by "lnternolionol Accreditotion Orgonizotion (lAO)"

web'sile: www.noroyononursingcollege.com I I e-moil: noroyono-nursing@yohoo co'in

,.'^w,4h
\

'l

*

Emp. Name MEDABALLI RADHA, Emp.No. 42s-01015

Designation Sweeper/Scavenger Date of Joining 04.03.2021

PART-A

State keyjob responsibilities handled by the employee during the period and rate the performance.

Evaluat the emolovee on the followin factors

A- Outstanding (OS,; B- Meets Expectations (ME); C-Needs tmprovement (Nt);D - Below Expectations (Np)

PART.B

1 Knowledte: Grasp of knowledge, technique and procedure in work and relatedlob c

2

uti

nI veitiati Lea& rn n Sh s ni tI at trve Io teaI &n n eh h ro5 Ie es nthus ai csti na d
rsoffe cre ta VEI ha rne rvesat to m everove n ro n sksta

3 etioitv itva IQu Interest worknity& Accu P eres bnta I iracy Rel a Ib Co m n of rkwop n-o
it P onflem sett Ity rneang,Abi obty na d I II es5 to rkwo h rengn toget

h

c

4 mCo um cation&nt ttitA deu IAb to effe rve coty I fon mr ta o an dnnvey eaid ts oo thers
th oc rtU e em hat na d 5re Isy p n n nopect( a-verb co mm nU ca it no )

A

5 Code of conduct:Work pla
standards , Team work& Rel

ce etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
ations

c

Overall Rati

S.No Rating

2 Co. do!t l<' lo"nn-,.-:c-ho--

I have completed the cumulative performance appraisal of the appraisee and communicated the outcomeof the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the yea r is :zo2o-zozl

Declaration:

'\:#nro"n$f NS Ir
Remarks of the Reviewer:
(Principal)

Final c
l,q-

a{aui{- Sitnature: Q

HR Comments:

Rating

tr
tr

Major Strengths Consistently
Displayed

Principal
NARAYANA COLLEGE OF NUBSING

ChinthareddYPalent '
Aword: (Hisrl8FEb08$af,2€Q&,, Top I o Nursins colese - 2o2o)

IAO (lnternotionol Accrediotion Orgonizotion (2O2O - 2O2S)l

Ioa

Factors

matters.

to new quickly

verbal

c

Area/s That Need
lmprovement

Required Trainings

aecorde@
z



NARAYANA
,.t'ffi'.*tb

COLLEGE OF NURSING
Chlnthorcddypolem. N.llora - 52.1oo3. A.P.
Ph No: 086l-23179691 Fox:0861-231 1968.

Recognized by lndion Nu.sing Council ond A.P. Nurses & Midwives Council
Affilioted to NTR University ot Heollh Sciences, A.P. Viioyowodo.
Accrediled by "lnlernotionol Accredilolion Orgonizotion (lAO)"

websile: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

Emp. Name CHIMMA NILAVENI. Emp.No. 425-01014

Designation sweeper/scaventer Date of .Joining 04.o3.2021

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the following factors

A- Outstandin8 (OSl; B-. Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expedations (NPl

PART.B

o

1.

a

*

zq

PrinciPal
NARAYANA COLLEGE OF NURSING

nword: 1ii ign#buubafiQdilf€itbqi'Top r o Nursing coflege - 2o2o)

rAo ( I n terna{flri8 REe,3ti"9P"?i o rsonizorio n l2o2o - 2o2st Ic

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

C

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

c

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

c

Overall Rating: c

Factors

1

2 f6a.4 sn9 o rK /nr,.r-rr,r'^'-r*h ^
(o .'.. ,,.', . ..- .^- . *{^ a-,.,

3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the yea t is :2o2o-2o2t

kG*,,-.-nt'
Sign of the HOD:

Remarks of the Reviewer:

(Principal)

Fil4!:Ret$q: c M*"
HR Comments:

.i.

(

'z

Signature

Rating

NELLOBE
5?4 ml

Maior Strengths Consistently
Displayed

S.No Rating

Area/s That Need

lmprovement
Required Trainings

,ZJ.Ex

a



NARAYANA
^t'

Chlnthoraddypolam, Ncllore - 52/fOO3. A.?.
Ph No: 086l -231 7969 | Fox: 086l-231 1968.

Recognized by lndiqn Nursing Council ond A.P. Nurses & Midwives Council
Attilioled to NTR University of Heolth sciences, A.P. Viioyowodo.
Accredited by "lnternoiionol Accreditolion orgonizoiion (lAO)"

websile: www.noroyononursingcollege.com | | e-moil: noroyono_nursing@yohoo.co.in

Emp. Name ANNABAIINA SWATHI Emp.No.

Designation 5weeper/scavenger Date of Joining 04.o3.202t

PART.A

State keyjob responsibilities handled bythe employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B- Meets Expectations (ME); C-l{eeds lmprovement (Nl};O - Below Expectations (NP)

PART-B

Principal
TIARAYANA COLLEOE OF NUBSING

word: (Higher(EdntHiedq@hrmTop I0 Nursing College - 2020.1

rAo ( I nterndlSAb€XEr&&6fl&? o rs onizotion l2o2o - 2o2sl I

*t

lo

*

(t

/
o
z

o

L Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

c

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: c

S.No Factors

7

2 -f oto Kw n,:tl e )q e /ov,t u-, ui t*t; 1*nr,rr-.n: , -h ^
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is:2o2o-zo2l

l(.8. *o"ql,a-
sign of the Hoo:

Remarks of the Reviewer:

(Principa l)

Fi

tq
Sigfr-ature

Rating Recorded

Signature:
I4

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

Required Trainings

COLLEGE OF NURSING

425-01016

Rating

HR Comments:



COLLEGE OF NURSING
Chlnthoreddypolem. Nellore - 52rOO3. A.P.
Ph No: 086l-2317969 | Fox:0861-2311968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwivas Council
Affilioted lo NTR University of Heollh Sciences. A.P. Vijoyowodo.
Accrediled by "lnlernolionol Accredilolion Orgonizotion (lAO)"

website: www.noroyononursingcollege.com I I e-moil: noroyono*nursing@yohoo.co.in

Emp. Name POLI.]RIJ I.,MA

Designation Sweeper/scavenBer Date of Joining

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B- Meets Expectations (MEl; C-I{eeds lmprovement (Nl);D - Below Expectations (NP)

PART.B

NA]IAYANA to

7

t

PrinciPal

NARAYANA COLLEGE OF NURSING

ChintharcdaYPalem'
Aword: (H ighgQ ECuogbflffim0.Top lO Nursing Cottege - 2O2O)

IAO (lnternotionol Accrediotion Orgonizotion (2O2O - 2O25D

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

B

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

I

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: I

S.No Factors Rating

1

2 l€a*n O.JOBK 7a9r.n r-r; c*h A.d n o vwlJ .-_t t
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2O2O-2O2L

}1;,4rint"nCF'
Remarks of the Reviewer:
(Principal)

rzffiGts. ,t ?.u-
Kdri{u?{

HR Comments:

Signature:

Rating

Required Trainings

I{

Emp.No. 425-0099s

02.L2.2020

5

Major Strengths Consistently
Displayed

Area/s That Need

lmprovement

NELLOBE



NARAYANA
t'''ffii
r4i

GOLLEGE OF NURS!NG
Chlnthqrcddypolcm, N.llorc - 52lfoo3- A.P.
Ph No: 086l-231 Z96t I Fox: 086l-23t 196a.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Affilioled to NTR University ot Heollh Sciences, A.P. Vijoyowodo.
Accrediled by "lnlernolionol Accredilolion Orgonizotion {lAO),'

websile: www.noroyononursingcollege.com I I e-moil: noroyono_nursing@yohoo.co.in

Emp. Name Emp.No.

Designation Sweeper/Scavenger 02.L2.2020

PART.A

State key job responsibilities handled by the employee during the period and rate the pertormance.

Evaluate the emolovee on the follow ing factors

A- Outstanding {OSl; B- Meets Expectations (ME); C-tteeds tmprovement (Nt};D - Below Expectations (Np)

PART.B

c,or L

' NARAYANA COLLEGE OF IIURSING

I Chintharedclypalenr,
lAword: (Higher E€UE066r€4dl0lop lO Nursing Cottege - 202O)

IAO (lnternotionol Accrediotion Orgonizotion l2O2O - 2925ll

o\(oti
e,J

,

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters

B

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with

B

4 Communication& Aftitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: B

S.No Factors Rating

2 Iror'"1 
"9of 

11 /omrn r,-,u;c J P*ncl^J;9
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her an terms of strengths and areas of improvement and the final performance
rating for the yeat is i2o2!zo2L

'[#v'm#'

Final sienM.fI
ae@

2-
I

HR Comments:

Rating Reco

Signature :

Remarks of the Reviewer:
(Principal)

Area/s That Need

lmprovement
Required Trainings

*9

DARLA SWAPNA. 425 00994

Date of Joinang

Maior Stren8ths Consistently
Displayed

1

l

Principal



COLLEGE OF NURSING
chlnlhoreddypolem, llellore - 524003- A.P.

Ph No: 086l-2317969 | Fox: 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Aflilioted to NTR University ol Heolth Sciences, A.P. Vijoyowodo.
Accredited by "lnlernqtionql Accreditolion Orgonizotion (lAO)"

website: www.noroyononursingcollege.com I I e-moil; noroyqno-nursing@yohoo.co.in

Emp. Name DAMAVARAPU MARTHAMMA Emp.No 425-00991

Designation sweeper/Scavenger Date of Joining 02.r2.2020

PART.A

State key job responsibilities handled by the employee during the period and rate the performance.

EvAlqnte lhe employee on the following factors

A- Outstanding (OSl; B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NPl

PART-B

PrinciPal
NARAYANA COLLEGE OF NURSING

Chinthareddypalem,
Aword: (Hig h dll EbUOffinruvASA.Top lo Nursing College - 2O2O)

IAO (lnternotionol Accrediolion Orgonizotion l2O2O - 2025ll

i#1-4 = *

o

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Learning: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, crooming
standards, Team work& Relations

Overall Rating: B

S.No Factors

1

2 -to! Kv,au: tpk z- Ca 
"n.."..^,,, 

; c--{'t^-.-.. /omxo -,.t".-- aJ
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :202G.2021

*:f*p-dF -.,.==::.,
HR Comments:

Signature

Remarks of the Reviewer:
(Principal)

RatinB RecordedO
Signature 4

Maior Strengths Consistently
Displayed

Area/s That Need

lmprovement

+c

z

NARAYANA

Rating

Required Trainings

r;rffiig



NARAYANA
t'''mir4h r

COLLEGE OF NURSING
Chlnthoi.ddypolem, Nello.e - 52rtOO3. a.P.
Ph No: O86l-2317969 | Fox: 086l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives council
AIfilioled lo NTR University of Heolth Sciences, A.P. Viioyowodo.
Accredited by "lnlernolionol Accreditoiion Orgonizotion {lAO)"

websire: www.noroyononursingcollege.com I I e-moil: noroyono_nursing@yohoo.co.in

Emp. Name Emp.No. 42s-00993

Designation sweeper/Scavenger Date of Joining 02.72.2020

PART-A

State key iob responsibilities handled by the employee during the period and rate the performance.

Evaluate the emol vee on the followine factorso

A- Outstanding (OSl; B- Meets Expectations (ME); C-Needs lmprovement (Nl);D - Below Expectations (NP)

PART.B

o € PrinciPa

q
4

o NARAYANA COLLEGE OF NURSiNC

ChinthareddYPatem '
NELLOi?E - 524 003'

word: (Higher Educotion Review Top I O Nursing College - 2O2O)

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matte rs.

B

2 hitiative & Learning:Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

8

Overall Rating: a

Factors Rating

1

2 Jo b /<v o.cl elqe [o w,tnr..r.i r J'o-,' (o<t'-n u-,"; r Jt n
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2o2}2o2t

z:;*l-*u;€*mm#''
Remarks of the Reviewer:
(Principal)

Fina I B "yfuP"'*
Rating Reco

Signature: 41

Major Strentths Consistently
Displayed

*9
IAO (lnternotionol Accrediotion Orgonizotion (2O2O - 2025ll

I
L

XAMATAM JAYAMMA.

5.No

Area/s That Need

lmprovement
Required Trainings

HR Comments:



o 0861 - 2317$9 Etu. 2481
2317968 Extn. 2464
Fax : 0861-23119686rrBslllcc NARAYANA COLLEGE OF NURSING?ll

5
t t

Emp. Name PAVANI.PENETI Emp.No. 425-00800

Designation sweeper/Scavenger Date of Joining 05.12.2017

PART-A

State key job responsibilities handled by the employee durint the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstanding (OS); B- Meets Expectations (ME); C-Needs tmprovement (Nt);D - Below Expectations (Np)

PART.B

35j
PrinciPal

NARAYANA COLLEGE OF NURSING
ChinthareddYPalem '
NELLORE . 524 OO3.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
improve even routine tasks.offers creative alternatives to

3 Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

c

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication )

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/punctuality, Grooming
standards, Team work& Relations

c

Overall Rating: c

S.No Factors Rating

1

2 'fe a.rrn sporA /o tnv.r-'tr-.'rJ /owu^n;c -*,'"-
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

k'e*,"^""e..-
Sign of the HOD: - ZGE
Remarks of the Reviewer:

(Principal)

AatingAecorded:Q
Signature: fl

HR Comments:

Malor Strengths Consistently
Displayed

Required Trainings

cr
a!

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Rogbd hhf.n ilufu cffd *h bnr ilo. l&gl0nm2lm&td:{n.l1.2m2, Atfihrd b t{TR uir:iq ot Hd$ &iE4 A.p. rryrrada

o.mall : narayana_nu[lng@yahoo,co.ln webalte : www.narayananurtlngcollego.com

c

Area/s That Need

lmprovement

siE#G?';



{3ltacc NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 003.A.P.

ReocidtlH.n t{l,rlte corri lih bn l{0.l8.9l6l2l[2Im&td: m.l Lzma hd to t{fi lliriry ol llolfr &L6 t P.fpyawdr
o{tr.ll : naray.n._nu[lngeyahoo.co.in wob.lto : www.n...yaranurllngcollogs.com

t
2
t

Io
t

Emp. Name NAGAMMA.JNUM Emp.No. 42s-00676

Oesignation Sweeper/scavenger Date of Joining 17.08.2015

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstanding (OSl; B- Meets Expectations (ME); C-l{eeds tmprovement (Nt};O - Below Expectations (NP)

PART.B

$

<T
tr o.,1:

PrinciPal

NABAYANA COLLEGE OF NURSING

ChinthareddYPalem '

NELLORE. 524 OO3.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

B

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to im prove even routine task.

3 quality&lnterest in work: Accuracy, Presentability, Reliabllity, Completion of work on-
time, Priority settingAbility to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards , Team work& Relations

B

Overall Rating: I

S.No Factors Rating

7

2 -li o,,., ,.ro s h Iomwrr.nirJ'-wr , &". rn r,rvr.i c *h .-'t
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to hlm/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016.2017

Z.*zi'N.&,'6.0s#=
Remarks of the Reviewer:

(Principal)

Firy43rit{ I
Rating Recorde

Signature:

HR Comments:

+

\

.l

a
))

t'

Area/s That Need

lmprovement

9

a 0861 - 2317969 Exh. 2464
2317968 E{n. 2.1&l
Fax : 0861-23'11968

Major Strengths Consistently
Displayed

Required Trainings

##* I



NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE. 524 OO3.AP.

Bosid[h&niltni{cudrthbn!to.l&91012flruh&td:o.ll.!I[,AIftdb[t8uir{0tfidrscirrqA.rrrrmdr
s-mall : nantEna_nuEing@yahoo.co.ln wsbllt : ww.narayantnuElngcollcgo.com

Emp. Name KATARI KAMAKSHAMMA. Emp.No. 425-OO444

Designation Sweeper/Scavenger Date of Joining 72.O9.2014

PART.A

State key job responsibilities handled by the employee during the period and rate the pertormance.

Evaluate the emolovee on the following factors

A- Outstandint (O5); E- Meets Expectations (ME); C-Needs tmprovement (Ntl;D - Below Expectations (NPl

PART.B

PrinciPal
NARAYANA COLLEGE OF NURSING

ChinthareddYPatem,
NELLORE . 524 OO3.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

I

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority sefting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication )

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

B

Overall Rating: B

S.No Factors Rating

1

2 -ft artt tco rl<' &--,. ""r;a*-6-r.'t- /o-,.rn r,.n: 7 --f'r'--.
3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the yeat is i2ot6-2o17

srJl,;6ft$ft#{> i'\s t::jr' ,

Remarks of the Reviewer:

(Principa l)
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Rating Reco

Signature:
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Major Strengths Consistently
Displayed

Required Trainings
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Emp. Name INGILELA SUMA- 456{4681

Designation Peon/Office girl Date of Joining 17.03.2020

PART.A

State key job responsibilities handled by the employee during the period and rate the performance,

Evaluate the emplovee on the following factors

A- Outstanding (OS); B- Meets Expectations {ME}; C-Needs lmprovement (Nl};D - Below Expectations (NP)

PART-B

o\q
CI

PrinciPal

NARAYANA COLLEGE OF NURSINO
ChinthareddYPalem '
NELLOFIE - 524 003.

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

3 quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

B

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal/ non -verbal communication)

5 B

Overall Rating: c

S.No Factors Rating

1

2 lloL Kno ote r(qc- ;. ",-f o tnm,^r^7 'IP qr.n aro rk
3

Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2o2c2o2t

sish;Gsflufi#d>
Remarks of the Reviewer:

(Principal)

Signature

Ratin8 Reco

Sitnature :

HR Comments:

Maior StrenEths Consistently
Displayed

7.

CHINTHAREDDYPALEM r: NELLORE - 524 003.A.P.
neoodd I En ilrq curd dh bflr ilo. l&sl02(I)2lltotd:6.1 1,ffi2, AfErd o tiIB llirdry ol lldr]r $ircr l"P. fFyawdr

ofiall : narayrna_nurtlng@yahoo.co.ln wgbrite : ww.naByansnur3lngcollogo.com

Emp.No.

I

Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Area/s That Need

lmprovement
Required Trainings

Fid6ffiN.'
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NARAYANA GOLLEGE OF NURSING
CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.

ndstdbyh&nilui[Comdlihhlriilo.lS.9lElzUUl'mdatd:B.llr$afffrrtdht{InUilr:iryofltdth&imqt P. f$ildr
o-m.ll : narayana_nu.ring@yahoo.co.in wobslto : wwly.narsyananurllngcollegs.com

Emp. Name YANADAMMA Emp.No. 425{0235

Designation sweeper/kavenSer Date of Joining 02.04.2007

PART-A

State keyjob responsibilities handled bythe employee during the period and rate the performance.

Evaluate the emolovee on the followins factors

A- Outstandint (OS); B- Meets Expectations (ME); C-Needs lmprovement (Nll;D - Below Expectations (NP)

PART.B

PrinciPal
NARAYANA COLLEGE OF NURSING

ChinthareddYPalem'
NELLORE - 524 OO3,

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 lnitiative & Leaming: Shows initiative to learn & grow in her/ his role. ls enthusiastic and
offers creative alternatives to improve even routine tasks.

I

Quality&lnterest in work: Accuracy, Presentability, Reliability, Completion of work on-
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others
with courtesy, empathy and respect(in verbal / non -verbal communication)

B

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming
standards, Team work& Relations

Overall Rating: c

S.No

1
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3

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

sil;"6thH,"o#-:-
Remarks of the Reviewer:

(Principal)

Rating Recorde

Signature:

HR Comments:
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Factors Rating
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